Program Ideas and Other Workplace Examples 

One manufacturing organization:

· donates $42,000 annually to women's shelters

· developed a relationship with a counseling group for batterers and began funding and referring men

· developed personnel policies to accommodate women who needed time off to attend court, find new housing, and seek safety. Flex-work hours, short-term paid leaves and extended unpaid leaves with guarantees of the same position upon return were designed

A clothing manufacturer:

· began a domestic violence public service campaign called "Women's Work"

· researched the issue of domestic violence and developed a public-awareness campaign about domestic violence

· offers treatment and support through an EAP to employees who experience violence in their homes

· instituted a series of family-stress seminars

A city government office:

· conducts awareness training on the prevention of domestic violence and child abuse for employees

· provides local resources to assist employees on issues of family violence in their lives

· developed a workplace violence policy that explicitly mentions support for victims of family violence

A health insurance organization:

· conducts educational seminars for staff in supervisory positions 

· places posters in men's and women's staff and patient bathrooms addressing family violence, offering resources for victims and resources for perpetrators
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